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* The overall score is weighted since an indicator is incalculable. 

Daramic 
overall
score: 

86/100*

Salary
differential

38 points /40

Increase
differential

35 points /35

Percentage of 
employees with a 

salary increase when 
returning from 

maternity leave: 

INCALCULABLE

Number of employees 
of the under-

represented gender 
within the top ten 
highest salaries : 

0 points / 10


